Stamer Moderates June 25 ABA Teleconference On When Benefits Lawyers and Other Service Providers
Can Be Sued For Malpractice For Services to ERISA Plans
Cynthia Marcotte Stamer will moderate a June 25, 2009 teleconference on “Can Benefits Lawyers and
Other Service Providers Be Sued for Malpractice for Services to ERISA Plans?”
The telephone conference hosted by the American Bar Association (ABA) Joint Committee on Employee
Benefits (JCEB) is scheduled for Thursday, June 25, 2009 from 1:00-2:00 pm Eastern Time, 12:00-1:00 pm
Central Time, 11:00 am-12:00 pm Mountain Time, and 10:00 am-11:00 am Pacific Time.
The teleconference will feature a discussion by Hogan & Hartson LLP attorney Kurt Lawson and AARP
Foundation Litigation attorney Mary Ellen Signorille about how the federal precedent governing when and
how ERISA preemption affects state malpractice and misfeasance claims against accountants, lawyers,
health care providers, actuaries and others has evolved during the five year period since the United State’s
Aetna v. Davila decision reframed when ERISA preempts state law malpractice claims and the implications
of this precedent on the viability and litigation of these state law malpractice claims.
To register or for additional information, go to here.
About Cynthia Marcotte Stamer
The immediate past Chair of the American Bar Association’s Managed Care & Insurance Section, Cynthia
Marcotte Stamer is a highly regarded legal advisor, author and speaker recognized both nationally and
internationally for her expertise in the areas of health benefits and other human resource compliance
matters. Board Certified in Labor and Employment Law by the Texas Board of Legal Specialization, “Cindy”
recently joined Curran Tomko Tarski, LLP as the Chair of its Labor & Employment and Health Care
practices April 1, 2009.
The Managing Editor of Solutions Law Press and an Editorial Advisory Board Member and author for
Employee Benefit News and other publications, Ms. Stamer is a widely published author and popular
speaker. In addition to hundreds of publications on health plan and other human resources, employee
benefits and internal controls issues, Ms. Stamer is the author of the "Health Plan Eligibility Toolkit." Her
work has been featured and published by the American Bar Association, BNA, SHRM, World At Work,
Employee Benefit News and the American Health Lawyers Association. Her insights on human resources
risk management matters have been quoted in The Wall Street Journal, the Dallas Business Journal,
Managed Care Executive, HealthLeaders, Business Insurance, Employee Benefit News and the Dallas
Morning News.
Ms. Stamer also serves in a number of professional leadership roles including the leadership council of the
ABA Joint Committee on Employee Benefits, Vice Chair of the ABA Real Property, Probate & Trust Section
and Employee Benefits & Compensation Group.
Cynthia Marcotte Stamer and other members of Curran Tomko and Tarski LLP are experienced with
advising and assisting employers with these and other health plan and other employee benefit, labor and
employment, compensation, and internal controls matters. If your organization needs assistance with

assessing, managing or defending its wage and hour or other labor and employment, compensation or
benefit practices, please contact Ms. Stamer via e-mail here, or by calling (214) 270-2402. For additional
information about the experience, services, publications and involvements of Ms. Stamer specifically or to
access some of her many publications, see here. For more information and other members of the Curran
Tomko Tarksi, LLP team, see the Curran Tomko Tarski Website.
We hope that this information is useful to you. For additional information about the experience, services,
publications and involvements of Ms. Stamer specifically or to access some of her many publications, see
here, For more information and other members of the Curran Tomko Tarksi, LLP team, see the Curran
Tomko Tarski Website.
You can register to receive future updates and information about upcoming programs, access other
publications by Ms. Stamer and access other helpful resources here. If you or someone else you know
would like to receive updates about developments on these and other human resources and employee
benefits concerns, please be sure that we have your current contact information – including your preferred
e-mail- by creating or updating your profile at here. If you would prefer not to receive these updates, please
send a reply e-mail with “Remove” in the subject line to support@SolutionsLawyer.net. You also can
register to participate in the distribution of these updates by registering to participate in the Solutions Law
Press HR & Benefits Update Blog here.

©2009 Cynthia Marcotte Stamer. All rights reserved.

